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Implementing a 'Dual-Teacher Co-Teaching' approach and incorporating 'Simulated Job
Seeking Activities' to design the ' Introduction to Bioindustry ' course, aimed at enhancing the
employability of students in the Life Science Department - improving career awareness, self-
efficacy in job searching, and overall professionalism.
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All the questions should be answered in the scale of 1 to 5.
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Career awareness15

® | am curious about biomedical science/ biology related jobs.

® | want to talk to people who have jobs related to biomedical science/ biology.

® | am interested in jobs related to biomedical science/ biology.

® | earning biomedical science/ biology helps me gain a sense of accomplishment in related
fields.

® | am able to learn the latest technologies related to biomedical science/ biology.
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Professional identification'®




® Generally, receiving praise for my work feels like a personal compliment.

® Generally, when someone criticizes my work, it feels like a personal affront.

® \When discussing my coworkers, | tend to use ‘we' instead of 'they.'

® The successes in my job are also my personal successes.

® If my work were criticized in a media story, | would feel embarrassed.
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The Job-Search Self-Efficacy (JSSE) Scale (Do you have the following abilities?)!”
®  Utilize social networks to discover job leads?
® Craft résumés that enhance your chances of securing job interviews?
® Impress interviewers effectively during employment interviews?
® Initiate unsolicited calls to secure job interviews?
® Conduct information interviews to gain insights into careers and jobs you wish to pursue?
® Develop a compelling presentation to capture the interest of employers?
® Strategize and organize a weekly job search schedule?
® |dentify locations with available job openings?
® Employ a range of sources to identify job opportunities?
® Effectively search for and discover promising job opportunities?
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Interview Preparation and Skills

® | can tailor my resume and personal statement according to different job requirements.

® | understand how to highlight my professional skills and work experience in my resume to
attract employers' attention.

® | am familiar with common job interview questions and can prepare appropriate answers.

I can confidently and clearly express my abilities and strengths in job interviews.

® | know how to prepare relevant job application documents (e.g., recommendation letters,
portfolios, or academic/work credentials).
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Career Choice!8

| have made a definite career choice.

Money is a constraint in my career decision-making.

The abundance of school resources will affect my career choices.
| am constrained by local industries when choosing a profession.
Studying this course or other courses in the department has helped me make career choices.
If | were to graduate tomorrow, my career choice would be a job in the field related to life
sciences.
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Career Transition Ability

® | have considered switching to an industry or profession different from my major.

® | believe | have sufficient skills and resources to make a career transition.

® | pay attention to interdisciplinary job openings in the market and assess whether | am
suitable for career transition.

13




® If given a suitable opportunity, I am willing to undergo additional training to switch career
paths.

® | am open to the uncertainties and challenges that may come with career transitions and am
willing to take the risk.
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6. HE EFE =% (Teaching and Research Outcomes)
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Finance in biotech - IPO (initial public offering)

ks could be traded in public
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